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DISCLAIMER: PURSUANT TO SECTION 41-1-110 OF THE CODE OF LAWS OF SC, AS
AMENDED, THE LANGUAGE USED IN THIS DOCUMENT DOES NOT CREATE AN
EMPLOYMENT CONTRACT BETWEEN THE EMPLOYEE AND THE SC STATE BOARD FOR
TECHNICAL AND COMPREHENSIVE EDUCATION / THE SC TECHNICAL COLLEGE SYSTEM
OR THE TECHNICAL COLLEGE OF THE LOWCOUNTRY. THE STATE BOARD FOR
TECHNICAL AND COMPREHENSIVE EDUCATION/THE SC TECHNICAL COLLEGE SYSTEM
AND THE TECHNICAL COLLEGE OF THE LOWCOUNTRY RESERVE THE RIGHT TO REVISE
THE CONTENT OF THIS DOCUMENT, IN WHOLE OR IN PART. NO PROMISES OR
ASSURANCES, WHETHER WRITTEN OR ORAL, WHICH ARE CONTRARY TO OR
INCONSISTENT WITH THE TERMS OF THIS PARAGRAPH CREATE ANY CONTRACT OF
EMPLOYMENT.

The Technical College of the Lowcountry prohibits inappropriate relationships between persons
in inherently unequal positions to include, but not limited to administrators, supervisors, faculty,
staff or students that interfere with the learning or work environment. It is possible to violate this
policy even if both employees are administrators, supervisors, faculty, staff or students who
exercise influence, authority, or control over the other employee or student, e.g. Dean and faculty
member.

Inappropriate relationships include, but are not limited to the following: inappropriate physical
touching, sexually suggestive conversations, and/or romantic or sexual relationships between
faculty and student, supervisor and employee, mentor and trainee, advisor and advisee, teaching
assistant and student.

Since administrators and faculty members hold positions of authority and have influence,
control, or supervision (either directly or indirectly) over staff and/or students, engaging in
romantic or sexual relationships may lead to claims of sexual harassment, uncomfortable
working relationships, morale problems, complaints of favoritism, questions regarding academic
achievement, and the appearance of impropriety.



Employees who violate this policy will be subject to discipline, up to and including termination
of employment. Any students who violate this policy will be subject to discipline as outlined in
the Student Code of Conduct. If you have a question regarding this policy or its application,
please contact Human Resources. Such inquiries will, to the extent possible, be treated as
confidential.



